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2014 State Health Benefit Plan (SHBP) 

 
   

•  SHBP financial status as of June 30, 2013 

•  Procurement update 

•  SHBP plan designed to comply with the Affordable Care   

Act (ACA) 

•  Proposed 2014 plan designs (PPO/HRA design) 

•  Approval of Member Rates for CY 2014 
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Ending Financial Status 

Fund balance  as of June 30, 2013: 

$219,277,185* 

 

Incurred But Not Reported (IBNR) liability: 

approx. $200 million 

or approx. 16 days of claims expense 
 

*unaudited 
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Procurement Update 

Goals - best in practice, promote healthier outcomes for the 

membership, and cost effectiveness 

Four contracts awarded for 2014: 

• Third Party Administrator - Blue Cross Blue Shield of 

Georgia 

• Medical Management - Blue Cross Blue Shield of Georgia 

• Pharmacy Benefit Management  (PBM) – Express Scripts 

• Wellness – Healthways 
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ACA Compliance  

For 2014, SHBP Plan Compliance with ACA 

requirements means: 

• No “individual mandate” tax/penalty 

• State agencies, school systems and other 

employers that offer SHBP can comply with ACA 

rules for employers “Affordability” requirement 

• “Minimum essential benefits” requirement 

• “Minimal value” requirement 
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Plan Design Changes 

Simpler - easier to understand, easier to compare 

with Health Insurance Exchange 

–  Consumerism 

–  Affordability 

–  Choice 

–  Wellness 
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Plan Design for Self-Insured Options 

 

 
 

 

  Gold Plan Silver Plan Bronze Plan 
Network Provider Out-of-Network Network Provider Out-of-Network Network Provider Out-of-Network 

Medical Benefits 

Deductible*             

You $1,500  $3,000  $2,000  $4,000  $2,500  $5,000  

You + Child(ren) or Spouse $2,250  $4,500  $3,000  $6,000  $3,750  $7,500  

You + Family $3,000  $6,000  $4,000  $8,000  $5,000  $10,000  

Plan Pays 85% 60%* 80% 60%* 75% 60%* 

ACA Preventive Care 100% Not covered 100% Not covered 100% Not  covered 

Out-of-Pocket Limit*             

You $4,000  $8,000  $5,000  $10,000  $6,000  $12,000  

You + Child(ren) or Spouse $6,000  $12,000  $7,500  $15,000  $9,000  $18,000  

You + Family $8,000  $16,000  $10,000  $20,000  $12,000  $24,000  

Base HRA Contribution             

You $400  $200  $100  

You + Child(ren) or Spouse $600  $300  $150  

You + Family $800  $400  $200  

Pharmacy Benefits             

Tier 1 15%, Min $20, Max $50  15%, Min $20, Max $50 15%, Min $20, Max $50 

Tier 2 25%, Min $50, Max $80 25%, Min $50, Max $80 25%, Min $50, Max $80 

Tier 3 25%, Min $80, Max $125 25%, Min $80, Max $125 25%, Min $80, Max $125 

* See ACA Glossary of Health Coverage and Medical Terms for definition; ** of Allowed Amount, See ACA Glossary for definition 

This is a high level  plan design summary.   



Other Changes  

• Wellness incentives – increases to a maximum of $480 for 

employee; plus an additional $480 for covered spouse   

• Elimination of coverage for elective abortions (elective abortion 

is covered only if life of mother is at risk) 

 

What’s Not Changing 

Medicare Advantage Plans designed to mirror 2013 MA plans 

No changes to TRICARE Supplement offering 

 

More information will be provided for Open Enrollment which 

will be from October 21 – November 8, 2013. 
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Employee Rates: Impact to SHBP Members 
 

Three new plan options that impact SHBP members; actuarially determined 

employee rates:   

– If selecting the Bronze plan –  reduced premiums 

– If selecting the Silver plan: 

• HMO  members (41%) – reduced premiums  

• HDHP members (6%) – increased premiums in all but one tier  

• HRA members (53%) -  reduced premiums in some tiers; higher 

premiums in other tiers  

– If selecting the Gold plan –  increased premiums 

No premium increases for Medicare Advantage and TRICARE Supplement. 
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